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Checklist to Discourage Drug Trafficking in Bars and Restaurants

10.

Do a criminal history check of all employees.

Utilize random drug testing.

Strictly enforce all liquor laws.

Do not allow employees to drink before, during, or after the job.

Hire security personnel for high volume times.

Establish and maintain a list of people that are not permitted to return to the
property.

Maintain sufficient lighting to observe all customers’ behavior and actions.
Post “No Loitering” signs and enforce the rule particularly in parking areas and
outside the front and back doors.

Consider the installation of video cameras; these can be a deterrent.

It has been recommended by some law enforcement officers to remove all inside

pay telephones, however you must balance this with the need of your customers.



