
  

  

 

  

Terms and Conditions for Forms, Checklists, and Procedures  

Forms, checklists, and procedures at HospitalityLawyer.com are provided as 

informational, educational, and illustrative purposes only.  

HospitalityLawyer.com does not render legal advice. You should always 

consult legal professionals for your specific needs, questions, and services. 

If  

you choose to use a form, checklist, or procedure, you do so at your own 

risk. HospitalityLawyer.com does not make any representations that the  

forms, checklists, or procedures are suitable for a particular use and the user 

should always independently assure themselves of the accuracy and legal 

compliance for their particular jurisdiction.  

 

 

 

 

 

 



Checklist to Discourage Drug Trafficking in Bars and Restaurants  
  

  

1. Do a criminal history check of all employees.  

2. Utilize random drug testing.  

3. Strictly enforce all liquor laws.  

4. Do not allow employees to drink before, during, or after the job.  

5. Hire security personnel for high volume times.  

6. Establish and maintain a list of people that are not permitted to return to the 

property.  

7. Maintain sufficient lighting to observe all customers’ behavior and actions.  

8. Post “No Loitering” signs and enforce the rule particularly in parking areas and 

outside the front and back doors.  

9. Consider the installation of video cameras; these can be a deterrent.  

10. It has been recommended by some law enforcement officers to remove all inside 

pay telephones, however you must balance this with the need of your customers.  


