
  

  

  

  

  

  

  

  

Terms and Conditions for Forms, Checklists, and Procedures  

Forms, checklists, and procedures at HospitalityLawyer.com are provided 

as informational, educational, and illustrative purposes only. 

HospitalityLawyer.com does not render legal advice. You should always 

consult legal professionals for your specific needs, questions, and 

services. If you choose to use a form, checklist, or procedure, you do so at 

your own risk. HospitalityLawyer.com does not make any representations 

that the forms, checklists, or procedures are suitable for a particular use 

and the user should always independently assure themselves of the 

accuracy and legal compliance for their particular jurisdiction. 

 

 

 

 

 

 

 

 



Harassment Investigation Consent Form  

  

Name:                         

  

Position and Title:                      

  

Facts of Situation: (attach as many pages as necessary)  

 

             

             

             

             

  
                         

 

             

             

             

  
                         

 

             

             

             

  
                         

  



I hereby request that the company investigate the facts set forth above. I also authorize the 

company to disclose as much of the facts set forth above as necessary to pursue the 

investigation. I also understand and acknowledge that the company shall use due diligence in 

keeping this matter as confidential as possible. I recognize, however, that in the course of the 

investigation the information may need to become public to do a thorough investigation.  

  

  

Employee signature:                Date:         


