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Terms and Conditions for Forms, Checklists, and Procedures

Forms, checklists, and procedures at HospitalityLawyer.com are provided
as informational, educational, and illustrative purposes only.
HospitalityLawyer.com does not render legal advice. You should always
consult legal professionals for your specific needs, questions, and
services. If

you choose to use a form, checklist, or procedure, you do so at your own
risk. HospitalityLawyer.com does not make any representations that the
forms, checklists, or procedures are suitable for a particular use and the

user should always independently assure themselves of the accuracy and
legal compliance for their particular jurisdiction.



Massage Protocol

Welcome to the INAME OF SPA]

The [NAME OF SPA] provides massage services for the relaxation of our
guests. Our goal is to provide you with a massage session that meets your needs. Please
communicate openly with your Massage Practitioner, informing him/her of any medical
conditions he/she should be aware of. If at any time during the massage session you
experience pain or discomfort of any kind, please inform the Massage Practitioner
immediately and/or terminate the session at your discretion.

The [NAME OF SPA] prefers to schedule same-gender Massage
Practitioners. If you would like to schedule yourself otherwise, please inform us.

If at any time during your massage session you exhibit any inappropriate and/or sexual
behavior toward the Massage Practitioner, the massage session will be terminated and
you will owe the full amount due.

[ADD THE FOLLOWING PARAGRAPH IF ACCURATE]

The Massage Practitioners provided by the [NAME OF SPA] are
independent contractors, not employees of the [NAME OF
HOTEL/RESORT/CLUB . However, if you are displeased with any services

provided to you, please inform the Supervisor on duty immediately.

Signature: Date:

Print Name:






