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What is Happening!

Total Mentions about #MeToo (1 = 17 Oct 2017)
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Alyssa Milano & L J

@Alyssa_Milano

If you've been sexually harassed or assaulted write ‘me too’ as a
reply to this tweet.
3:21 PM - Oct 15, 2017
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Research by Daniel Brocklebank — Social Media Analyst www.fantomdan.co.za
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“ Gender Relations At Work
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In the last 10 years Title VII tilings have
increased by 700%

The average jury verdict in a sexua
harassment case is nearly S400,000

Employers lose in tront of juries /0% of the
time

Supervisors are personally sued in discrimination cases
90% of the time (based on our case history)

The average punitive damages awarded In
employment cases = $2.7 Million







| Hostile Working Environment

Most harassment cases involve claims of

hostile working environment, which is:
\







“ Training Protocols For Managers




